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Article | The Regulations are formulated in accordance with the Remuneration
Guidelines for Faculty and Staff at Private Institutions of Higher
Education.
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Article 11 Salary scales for faculty and staff at the University shall be in
accordance with this Regulations. Salary scales are divided into 36
grades (or 39 grades including annual salary). Salary scales are shown
in Appendix 1 and Appendix 2.
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Article III Principles for beginning salary and salary adjustment for teachers at
the University:
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1. Starting Salary: Beginning salary is based on the lowest grade for
the position.
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(1) Professor: 475.
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(2) Associate Professor
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(1) 350--In accordance with the provisions of Article 17 of
the Act of Governing the Employment of
Educator prior to the implementation of its
revision on March 21, 1997, teachers with
doctoral degree and associate professorship.
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(i1) 390 --In accordance with the provisions of Article 17 of
the Act of Governing the Employment of
Educator after the implementation of its revision
on March 21, 1997, teachers with four years of
work experience after their doctoral degree and
assomate professorship.
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(3) Assistant Professor: 310. Those with doctoral degrees may
begin at the 330 grade.
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(4) Lecturer: 245.

()4 Bz~ & P g iE A a2 JFF 0 7 A E

? » 1 "’-rﬂ%-ﬁﬁ*«z}ﬁx M A4z 4L o

(5) The salary grade of teachers retired from public institutions of
higher education and transferred to the University shall not
be counted toward their salary grade. Their starting salary
shall begin at the lowest grade for the position.
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2. Salary Increase:
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(1) Begmmng salary for newly employed teachers at the
University starts with the lowest grade for the position.
Those whose grade in previous administrative agencies,
public enterprises, universities or colleges are equivalent to
their current position may have one grade added for each full
year of service if they demonstrated excellent service record.
Or, those who have served in a large-scale organization at
home or abroad, whose grade is equivalent to their current
position and have excellent service record, may apply for pay
increase of one grade for every full year of service in
accordance with the “Guidelines for Salary Scale Addition
for Higher Education Institution Lecturers and Above with
Previous Positions in Private Organizations at Home or
Abroad”. One grade is added for every full year of service,
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Article IV

the maximum being the highest annual salary for the position.
Implementation guidelines shall be formulated elsewhere.
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(2) Comparable salary for reserved military personnel transferred
to teach at the University shall be handled in accordance with
the Salary Comparison Table for Reserved Military
Personnel Transferred to Military Faculty Service and its
relevant provisions. Those whose grade is equivalent to their
current position and have excellent service record may have
one grade added for each full year of service, the maximum
being the highest annual | salary for the position.
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(3) Calculations amounting to less than one full year shall not be
counted.
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(4) Educational and work credentlals must be original certificates
or proofs. Foreign academic qualifications shall be verified
by Taiwan's overseas government unit before determining
starting salary.
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3. Salary Re- cla551ﬁcatlon
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(1) Those who have obtained a higher educational qualification or
provide additional proof of educational and work experience
may apply for salary re-classification. The adjustment is
effective on the date of approval.
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(2) If the original salary grade of those whose job position has
changed due to promotion or achievement of a higher
educational qualification is below the lowest grade of the
new position, their starting salary shall be based on the
lowest grade of the new position, effective after the change
in appomtment
Pr1n01ples for Umver51ty staff salary
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1. Starting Salary: The maximum salary range for a position is based
on academic qualifications. Salary scale is shown in Appendix 3.
However, those with foreign academic qualifications should apply
for academic qualifications verification to begin at their salary
grade.
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2. Salary Increase:
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(1) Teachers retired from military, public or private institutions
shall not be given increase in grade
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(2) For those whose previous school is a member of the
Retirement and Compensation Fund for Private Schools,
their equivalent grade in previous employment shall be
counted toward the salary grade of the proposed job position.
In principle, one grade will be added for each full year of
service, the maximum being the highest annual salary for the
position. )
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(3) For Un1vers1ty staff (including assistant technicians and
junior assistant technicians), grade from previous private
organizations shall not be counted toward their salary grade.
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3. Salary Re-classification:
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(1) Those who have been recommended for and obtained higher
educational  qualification may apply for salary
re-classification upon approval by the University President.
The adjustment is effective on the date of approval.
If the original salary grade is already above that of the lowest
grade for the new educational qualification, then the original
salary grade shall be adopted.
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(2) Salary reclassification shall be subject to the maximum salary
for the position. Those without one full year from the date of
reclassification to the end of the year shall not have salary
promotlon to the next grade.
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4. Salary grade of less than one year shall not be counted.
Educational and work credentials must be original certificates or

proofs.
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Article IV-I  Current employees who are transferred to meet the operating needs of
the University shall retain their original salary grade.
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Article VI
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Article VIII

Article IX
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New faculty and staff shall submit their resume, educational and work
credentials and certificate of resignation within one month of
employment to the Office of Human Resources Development for
salary grade matters. In accordance with regulations, one roster of
salaries shall be submitted to the Retirement and Compensation Fund
for Private Schools for review, and subsequently to the Management
Committee for Managing Retirement, Compensation, Resignation and
Severance Fund for Faculty and Staff of Private Schools for filing.
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Salary scales for University skilled workers and general workers are as
shown in Appendix 4. Salary grade shall increase annually with the
number of years at the University, until the maximum annual salary for
the position.
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Salary start for faculty and staff shall be handled according to the
followmg pr0V1510ns
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1. Salary start for faculty begins with the actual first day of work.
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2. Salary start for staff and general workers begins with the first day of
work.
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Any matters not addressed in the Regulations shall be handled in
accordance with the provisions of relevant remuneration Acts for
public and private schools.
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The Regulations are implemented upon approval by the Administrative
Meeting, University Affairs Meeting and Board of Directors Meeting,
and filing with the Management Committee for Managing Retirement,
Compensation, Resignation and Severance Fund for Faculty and Staff
of Private Schools; the same procedures shall be applied to any
amendment.
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Chang Jung Christian University Faculty Salary Scale
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Position Level
Grade | Salary Monthly  |Position Title
Rate |Salary Amount
770 770
740
710 710
1 680
2 650 650
3 625 University 625
4 600 President,
> >75 Professor
6 550
7 525
8 500 Associate
9 475 Professor
10 450 680 450
11 430 |
12 410 475 Assistant
13 390 Professor
14 370 600
15 350 |
16 330 390 Lecture
17 310 Deleted
18 290 500
19 275 |
3(1) ;2(5) 310 Teaching Assistant
22 230 450
23 220 |
24 210 245
25 200
26 190 330
27 180 |
28 170 200
29 160
30 150
31 140
32 130
33 120
34 110
35 100
36 90
Note:

1.

2.

. Before the implementation of the revised Position Scales for Teachers and Teaching Assistants in Public and Private Schools,

. In accordance with Article 30-1 of the Act Governing the Employment of Educator, after the implementation of the revised

The areas in gray is for annual salary. Monthly salary amount shall be handled in accordance with Appendix 2 Salary Table
for Civil Servants of the National Remuneration Guidelines for Military Personnel, Civil Servants and Teachers.

The comparative position level of research fellows in academic research units shall be in accordance with the provisions off
this Scale: Research fellow shall be graded in accordance with professor; associate research fellow with associate professor;
assistant research fellow with assistant professor; and research assistant with lecturer.

However, current employees with the equivalence of lecturer or teaching assistant prior to the implementation of the revised
Act Governing the Employment of Educator shall be graded according to their original position level upon review and|
approval for meeting the revised qualifications.

associate professors whose original salary rate is below 390 dollars shall retain their original rate until they reach 390 dollars.
Thereafter, salary increase shall be based on this Scale.

Position Scales for Teachers and Teaching Assistants in Public and Private Schools, if the associate professor salary rate
achieved through the original regulations for salary scale is below 390 dollars, the increase in salary grade shall still be based
on the original associate professor salary rate until 390 dollars. Thereafter, salary increase shall be based on this Scale.
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Chang Jung Christian University Staff Salary Scale
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Position Level

Grade|Salary| Monthly Position Title
Rate | Salary
Amount
770 770
740 740
710 710 710
1 680
2 650 General
3 625 Secretary, 625
4 | 600 Chief Director
5 575 Secretary |of Senior |Secretary
6 550 office, |specialist | of Board
7 525 director 525
8 | 500 of
9 | 475 center 475 475
(Grade
1))
10 | 450 650 600
11 | 430 \ | Team
12 | 410 475 475 leader, 410
13 | 390 senior  |Executive
14 | 370 technical |officer,
15 | 350 575 specialist,|counselor, [Professional| Officer,
16 | 330 | director |executive registered | assistant
17 | 310 370 of center |specialist nurse  |technical 310
(Grade specialist
Deleted 2),
division
(college,
office
secretary
18 | 290 575 450
19 | 275 | | 275
20 | 260 310 310 390
21 | 245 \
22 | 230 275 Assistant
23 | 220 technician,
24 | 210 registered
25 | 200 nurse Clerk
26 | 190 5
27 | 180 350 administrative| Assistant
28 | 170 | clerk Clerk
29 | 160 190
30 | 150 350
31 | 140 |
32 | 130 160 230 200
33 | 120 | |
34 110 140 140
35 | 100
36 | 90
180
|
90
Note:

1. The areas in gray is for annual salary. Monthly salary amount shall be handled in accordance with Appendix 2 Salary Table for Civil
Servants of the National Remuneration Guidelines for Military Personnel, Civil Servants and Teachers.

2. Starting salary for University staff shall be based on education.




Appendix 3
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ty Salary Scale Criteria for Staff
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Salary

Grade Salary Rate Criteria for Starting Salary
770
740
710
1 680
2 650
3 625
4 600
5 575
6 550
7 525
8 500
9 475
10 450 Those who passed Grade 11 position classification examination.
11 430
12 410
13 390 Those who pass Grade 11 position classification examination or passed Grade A special examination.
14 370
15 350
16 330 1. Those with doctoral degree from domestic or foreign universities.
2. Those who passed Grade 9 position classification examination.
17 310
18 290
19 275 Those who passed Grade 8 position classification examination.
20 260
21 245 1. Those with master's degree from domestic or foreign universities.
2. Those who passed Grade 7 position classification examination.
22 230
23 220
24 210
25 200
26 190 Those who passed Grade 6 position classification, senior examination or Grade B special examination.
27 180 Those who have completed their internship after graduating from normal university or teacher's college.
1. Those who graduated from any department of a normal university or teacher's college .
2. Those who graduated as part-time student from a normal university.
3. Those who graduated from any department of a university's college or institute of education.
4. Those who are certified senior and secondary school teachers or who passed qualification examination.
28 170 1. Those who graduated from a domestic or foreign university or independent college.
2. Those who passed Grade 5 position classification examination.
29 160 1. Those who graduated with a two-year degree affiliated with a normal university.
2. High school graduate who graduated from a two-year program of a junior teacher's college.
3. High school graduate who graduated from a three-year program of a junior college.
4. Those who are certified junior, secondary or public secondary school teachers or who passed qualification
examination.
30 150 5. Junior high school graduate who graduated from a five-year program of a junior teacher's college.
1. Those who graduated from a two-year or a five-year junior college.
2. Those who passed the general examination, Grade C special examination or Grade 3 position classification
examination.
31 140 3. Those verified to have the equivalence of a two-year junior college graduate (limited to current staff) based on
their military school (section, regiment, squad) and the central police academy (section, squad) records.
1. Those who graduated from a normal university.
2. Those who graduated from a special junior teacher's college.
32 130 3. Those who are certified main class or subject teachers for senior high school or who passed qualification
examination.
33 120 4. Those who are certified main class or subject teachers for elementary school.
Those who graduated from a four-year professional school of nursing and mid-wifery with collaborative training|
in the industry.
34 110 1. Those who graduated from senior high school or vocational high school.
35 100 2. Those who are certified main class teachers for junior high school or who passed qualification examination.
3. Those who passed the Grade D special examination, or Grade 2 position classification examination.
36 90 Those who graduated from a 5-year junior high school or vocational school.

1. Those who graduated from a 4-year junior high school or vocational school.
2. Those who graduated from a rudimentary teacher's institution.

1. Those who graduated from a junior high school or public middle school.

2. Those who passed Grade 1 position classification examination.
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Chang Jung Christian University Salary Scale Criteria for Skilled Workers and General Worker
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Appendix 4
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General Workers Salary | Monthly Skilled Workers
Point Salary
Amount
170 2 Those who | Those who
165 1 graduated | graduated from
160 9 from public | high school,
155 3 high school, | vocational high
Those who junior high school or
graduated 2 150 7 school, above, or
Th ho | from high vocational | _equivalent.
grgcslfl;/e(;) SChOOf 1 145 6 Slz';\:e Those who | junior high | 170
from public | vocational 11 140 5 Yy graduated | schoolor |
Those high school,|  high 10 135]  Deleted 4 from public | equivalent. | 150
who junior hlgh school or 9 130 3 e]ementary 170
graduated school, | above, or 8 125 2 school or |
from public | vocational | equivalent. Base 7 120 1 equivalent | 135
e]ementary junior hlgh 150 Salary 6 115 170
school or school or | 5 110 |
equiva]ent_ equivalent. 120 4 105 120
150 150 3 100
| 2 95
90 105 1 90
Note:

1. The areas in gray is for annual salary.
2. In addition to educational qualification, skilled workers must have the certification for technical expertise required in their work.







