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Chang Jung Christian University Regulations for Recruiting High Level Teachers
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Approved on January 2018 by the 5th Administrative Meeting of Academic Year 2017 Semester 1.
Approved on March 19, 2018 by the beginning-of-semester University Affairs Meeting of Academic Year 2017 Semester 2.
Approved on March 29, 2018 by 14th Meeting of the 9th Board of Directors.
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Article I To meet the needs of University development and enrich faculty profile, Chang Jung
Christian University has formulated the Regulations for recruiting high level teachers.
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Article II The high level teachers in the regulations refer to teachers with professorship
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qualification from the Ministry of Education and who are outside teachers contracted on a
special project basis.
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Article III Teaching units at the University needing to employ high level teachers to enhance their
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teaching and research shall submit a Project Proposal to the University for approval
before proceeding with relevant procedures.

The project proposal shall include the reason for the employment, the teaching needs and
the expected work objectives, employment term, remuneration and the number of
teaching hours of the teaching position.
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Article IVThe procedure for hiring high level teachers is in accordance with the University's

regulations for hiring full-time teachers, and shall be approved by various levels of

teacher evaluation committees before hiring.
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Article V The appointment term for high level teachers is one year, with a maximum extension of
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one year. Two months before the expiration of employment term, the hiring unit shall
submit the Annual Work Effectiveness Report and the Contract Renewal and Project



Proposal for approval by the University President and review by various levels of teacher
evaluation committees. Contract may be renewed only upon approval.
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Article VI The starting salary and salary increase grades for teachers employed through this
Regulations shall be in accordance with the University's salary scales for faculty and staff.
A monthly fixed salary shall be remunerated, and a flexible wage of NT$20,000-50,000
may be paid.
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Article VII  The employment term, number of teaching hours, remuneration standard, leaves,
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welfare, insurance and other rights and obligations of high level teachers shall be
separately determined by their contract.
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Article VIII  During their employment term, the University may terminate the contract of high
level teachers if they fail to meet project objectives due to incompetent teaching or
research, misconduct or breach of contract, and may seek compensation for any damages
from the breach of contract.
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Article IX The Regulations are implemented upon approval by the Administrative Meeting,
University Affairs Meeting and Board of Directors Meeting; the same procedures shall be
applied to any amendment.



