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Chang Jung Christian University Full-Time Faculty Secondment
Regulations

97.01.034 L~ B ER S - £PF 6= Frc g KL
Formulated on January 3, 2008, by the 6th Administrative Meeting of Academic Year 2007 Semester 1.
99.0401 4 L B ERF - EPF 2 Frc KRB TUE
Revised and approved on April 1, 2010, by the 2nd Administrative Meeting of Academic Year 2009 Semester 2.
103.0410 - O B &R %= $H % 2= 7rc g KB 778
Revised and approved on April 10, 2014, by the 2nd Administrative Meeting of Academic Year 2013 Semester 2.
¥oE RRP AL ETREFRIE ERE IR T RRRFEEEE
B g TN 2 TREFRAAIL R FAAM R B TER
S BREFEAIRIEIEE ) (NT R AREE) -

Article I The Chang Jung Christian University Full-Time Faculty Secondment
Regulations (hereinafter referred to as the Regulations) is formulated in
accordance with the Ministry of Education’s Regulations on Teachers
secondment, in order to regulate the secondment of CJCU full-time
faculty to teach off-campus and protect legitimate rights and interests of
the teachers.
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Article I The temporary transfer secondment of CJCU full-time CJCU faculty shall

be limited to the relevant expertise or courses taught by the teachers.

Approval by the faculty evaluation committees of all levels and the school

must be obtained before the secondment proceed the same shall apply to

the extension application of the secondment service period.
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Article III CJCU teachers may have secondment to full-time positions in government
agencies, public or private universities, academic or medical institutions,
legal entities, associations, or profit institutions or organizations. However,
they shall not be allowed to hold full or part-time positions in a political
party.
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Article IV The profit institution or organization for which a teacher will do the
secondment shall contribute to the feedback fund of the school and shall
sign an industry-academia collaboration contract with the school. During
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the period of the secondment service, the contribution to the feedback
fund shall not be less than 10% of the total salary of the transfer position
and may be determined on a case-by-case basis. The industry-academia
collaboration contract mentioned in the preceding paragraph shall be
signed by the Office of Research and Development and the organization
receiving the transfer. The collaboration contract and the transfer
application form shall first be approved by the Universitv President.
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Article IV-1 The teacher secondment shall be approved by three of Level 3 reviews
and the University President, and the same shall apply to the application
for secondment extension. During the secondment period, if there are any
changes in the secondment position or unit, the teachers shall submit a
written notification to their department, which shall then report to the
school in accordance with administrative procedure.
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Article V. The secondment period shall generally be four years. If necessary, the
organization where the teachers do the secondment may apply for an
extension, and the extension is limited only once. The total secondment
that a teacher may accept during his or her employment may not exceed
eight years. Teachers who are on secondment shall complete the
formalities for leave without pay before the secondment takes effect.

Upon returning to the school at the end of their secondment period,
teachers will not be eligible to apply for furlough research for at least one
year.

Teachers who are on secondment shall apply to renew their employment
contract with CJCU in accordance with the relevant regulations of the
school. If the employment contract is renewed, the secondment period
shall remain valid. If the employment contract is not renewed or the
teacher is suspended or dismissed, the secondment shall be terminated
accordingly.

¥ 0E REFNEADE > RN FEHEREBIRERI P LERE P
}ET £ 0 A Ao

£ Aea %‘fﬁﬁiﬁazi‘«tﬁpﬁt‘k HuFEFTRE D P EH LR
ﬁﬁl‘« fo & E3-H o




Article VI During their secondment period, teachers shall return to the school to

voluntarily teach for at least two hours each semester unless it is
exempted by the University President.
During their secondment period, if teachers return to the school to
voluntarily teach every semester, their teaching years at the school shall
be regarded as uninterrupted and calculated into their seniority upon their
resumption of employment at the school.
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Article VIITo avoid affecting the teaching needs of the school, the number of
teachers on secondment at any one time shall generally not exceed
one-tenth of the actual number of full-time faculty employed by the
department, institute, or center.
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Article VII-1_Teachers Who are on secondment period shall apply to continue their
employment one month before the end of their secondment period and
shall report back to work the day after their secondment ends. Those who
fail to apply for resumption or who fail to report back to work within the
deadline shall be regarded as having voluntarily resigned.
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Article VHI If teachers on secondment violate the law or are derelict in their duty and
found as such by the court of law, CJCU shall reserve the right to not
renew their employment contract and handle matters in accordance with
relevant regulations
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Article VIII—IMatters pertaining to seniority during the secondment period shall be
calculated in accordance with the provisions of the various regulations on
retirement, pension, and severance.

A APRZEFRERLE MGREPTE T HF > BLEF T o

Article IX This Regulations will be announced and implemented upon the approval
of the Administrative Meeting and the University President, and the same
shall apply for all amendments of the regulations.




