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Chang Jung Christian University On-Campus Joint Faculty Appointment

Regulations
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Formulated on January 5, 2011, by the End-of-Semester Institutional Affairs
Meeting of Academic Year 2010 Semester 1.
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Revised on May 5, 2011, by the 3rd Administrative Meeting of Academic
Year 2010 Semester 2.
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Revised and approved on June 8, 2011, by the End-of-Semester Institutional
Affairs Meeting of Academic Year 2010 Semester 2.
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Name change (October 1, 2015) approved on April 20, 2018, by the 2nd
Administrative Meeting of Academic Year 2015 Semester 1.

Ak

g;%kg(uTﬁﬁﬁiwaéjg FRES o BAEB AL (FE FFR
R ER B AR RN EpRE (T AR

To implement resource sharing, promote academic cooperation and
faculty exchanges, Chang Jung Christian University (hereinafter referred
to as CJCU) has formulated the Chang Jung Christian University

On-Campus Joint Faculty Appointment Regulations (hereinafter referred
to as the Regulations).
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The term “joint appointment” in the Regulations refers to units within
CJCU jointly hiring teachers for teaching courses, academic research,
supervising graduate student thesis, and other services.
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The period of joint appointment is one year, and it can be renewed.
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Joint appointments shall generally be joint employment by two units
unless otherwise approved.
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The primary employing unit for jointly appointed teachers shall be their

original employing unit; the other unit shall be the secondary employing
unit.
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Article VI  Quota for joint appointments:
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1. The proportion of jointly appointed teachers to faculty shall be
agreed upon by the faculty evaluation committees of both units.
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2. In terms of promotion or calculating the proportion of teachers on
leave for furlough research, advanced studies, and secondment in a
teaching unit at any one time, the quota for jointly appointed
teachers shall be taken from the primary employing unit.
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Article VII The promotion and evaluation of jointly appointed teachers shall be
handled by their primary employing unit, and their teaching, research, and
service in the secondary employing unit shall be incorporated into the
calculation. The supervisor of the secondary employing unit shall provide
combined feedback on the evaluation items to the primary employing unit
for submission to the various levels of faculty evaluation committees for
discussion in accordance with procedures.
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Article VIII Jointly appointed teachers shall teach in both their primary and secondary
employment units. Their total number of teaching hours shall not be less
than the basic teaching hours for their position level.
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Article IX The secondary employing unit shall counter-sign with the primary
employing unit, the Office of Human Resources Development, and the
Office of Academic Affairs in accordance with the administrative
procedure for approval by the University President, and submit to the
various levels of faculty evaluation committees of the primary and
secondary employing units for deliberation.
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When the primary or secondary employing unit wishes to revoke the joint
appointment, the plan shall be submitted to the various levels of faculty
evaluation committees of both parties for deliberation. The same shall
apply to the renewal of the joint appointment contract upon renewal
expiration. If the joint appointment is not renewed upon expiration, the
jointly appointed teacher shall be assigned to his or her primary
employing unit.
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Any matters that are not covered in this Regulations shall be handled in

accordance with the relevant provisions of CJCU’s faculty appointment
and promotion regulations.
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This Regulations will be announced and implemented upon the approval
of the Institutional Affairs Meeting and the University President, and the
same shall apply for all amendments of the regulations.



