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Article ] The Chang Jung Christian University Department of Nursing has
formulated this Regulations to actively recruit enthusiastic teachers for
service to enrich the department’s faculty profile.
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Article II The teachers in this recruitment Regulations refer to teachers certified as

assistant professors or above by the Ministry of Education, and who shall

be recruited on a project basis outside the set quota for teachers.

Assistant professors or above who have been appointed by the Department

of Nursing outside of its set teacher quota prior to the implementation of

this Regulation shall not be subject to the provisions of this Regulations.
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Article III To recruit teachers as defined in the preceding article to meet its teaching,
research, service, and advising needs, the Department of Nursing shall
formulate and submit a Project Proposal to the University President for
review and approval before proceeding with the relevant procedures.
The content of the project proposal shall include the reasons for the
proposed appointment, teaching needs, expected work objectives to be
fulfilled by the teacher positions, the duration of the appointment period,
and remuneration.
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Article IV Teachers who are recruited in accordance with this Regulations shall be
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given basic weekly teaching hours. For project assistant professors, the
weekly teaching hours are 14 hours; for project associate professors, 9
hours; and for project professors, 8 hours. However, those who participate
in administrative service shall have reduced teaching hours in accordance
with the relevant provisions of CJCU’s regulations on teaching hour
reduction for administrative duties.

The number of teaching hours that teachers in the abovementioned position
levels may exceed shall be based on the upper limit of their weekly
teaching hours.
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Article V Teachers who are recruited in accordance with this Regulations shall be

recruited according to the procedure for recruiting CJCU full-time faculty
and shall be reviewed and approved by the various levels of faculty review
committees before they may be appointed.
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Article VI  For teachers who are appointed in accordance with this Regulations, the

term of employment shall generally be one year, and the renewal shall be
limited to one year. Upon expiration of the employment term, a
performance evaluation shall be conducted to serve as the basis for
reviewing the renewal proposal.

The abovementioned performance evaluation in the preceding paragraph
shall be conducted in accordance with the provisions on the performance
evaluation of empowerment-type project outlined in Article VI of the
Chang Jung Christian University Project Faculty Appointment Regulations.
Upon the expiration of the two years contract of faculty who have been
appointed in accordance with this Regulations, their hiring unit may apply
for those who have demonstrated specific outstanding performance in
teaching, research, service, and advising to be transferred to become
official faculty in the unit.

When applying, the hiring unit shall provide supporting documents of the
outstanding performance of the project faculty. The said project faculty
shall also provide his or her development plan for the next two years as a
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basis for reviewing the transfer proposal.
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Article VII The starting salary and increase salary for teachers who are appointed in
accordance with this Regulations shall be based on a fixed salary in
accordance with the provisions of CJCU’s regulations for faculty and staff
salaries. In addition, flexible salaries may be separately issued each month.
However, the remuneration of teachers who have been transferred to
become full-time members of the staff shall be handled in accordance with
that of full-time faculties of CJCU.

The additional flexible salary in the preceding paragraph is NT$15,000 per
month for assistant professors; NT$20,000 per month for associate
professors; and NT$25,000 per month for professors.
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Article VIII For teachers who are appointed in accordance with this Regulations,
their employment period, number of teaching hours, remuneration
standards, leave, benefits, insurance, and other rights and obligations shall
be separately stipulated in their contract.
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Article IX For teachers who are appointed in accordance with this Regulations, if
they are incompetent in their teaching, research, service, or advising, or
engage in improper conduct or breach the terms of obligations in their
contract during their employment, and fail to improve after being corrected
by CJCU, CJCU may terminate the contract and reserve the right to recover
any damages resulting from the breach of contract.
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Article X This Regulations will be implemented upon the approval of the
Administrative Meeting, the Institutional Affairs Meeting, and the Board of
Directors Meeting, and the same shall apply for all amendments of the
regulations.
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