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Chang Jung Christian University Part-time Student Assistant Labor
Rights Protection Handling Regulations
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Approved on February 6, 2020 by the 1st Administrative Meeting of
Academic Year 2019 Semester 2.
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Approved on March 23, 2020 by the Beginning-of-Semester Institutional
Affairs Meeting of Academic Year 2019 Semester 2.
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I. To protect the labor rights and interests of students serving as part-time
assistants and at the same time ensure the purpose of cultivating talents, Chang
Jung Christian University (hereinafter referred to as CJCU) has formulated the
Chang Jung Christian University Part-time Student Assistant Labor Rights
Protection Handling Regulations (hereinafter referred to as the Regulations) in
accordance with the Ministry of Labor’s Guidelines for Labor Rights

Protection for Part-time Assistants in Institutions of Higher Education and

Above.
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I. All students who are remunerated for their services to the school under a

superior-subordinate relationship shall be regarded as being in an employment

relationship with the school. The forms of part-time work include part-time



research assistants, part-time teaching assistants, temporary part-time research
project workers, and other part-time work under any job title assumed by
students.

The employment relationship in the preceding paragraph shall be handled in

accordance with relevant labor laws and regulations. If the parties are in a

contractual relationship or other non-employment relationship, they shall be

handled in accordance with relevant laws and regulations.

The determination of the employment relationship between CJCU and students

shall be determined in accordance with the provisions of Point 2 of the Ministry

of Labor’s Guidelines.
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I1. When CJCU (including its units, project coordinators, teachers, etc.) employs
students as assistants, it shall confirm in writing the relationship between the
two parties (“student grant" or “employment type"), and fully inform the
students of their relevant rights and obligations.
o Gt FAPEEHEEE s RRT AR PPEL
IV. When hiring students as part-time assistants, the following principles shall be
followed:
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(1) Formulate a labor contract with the students, specifying the terms of
appointment, workplace, work time, hours of work, regular or irregular
working periods, job content, wages, work standards, termination, and
related rights and obligations. In addition, the hiring application shall be
completed 7 days before the hiring (employment) begins.

(Z)RAPM R ETFFLY 1R~ 2 AR FREIRIF 1 IREE > TRk
AR Y PR S RARJLE A



7~

V.

(2) Handle labor insurance, national health insurance and labor pension in
accordance with relevant regulations. Provide channels for handling
complaints and disputes.
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(3) Supervise the teaching unit and teachers that the students are affiliated with,

and protect the labor rights of the students in accordance with the contract.
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In research projects that students assisted with or implemented with the teacher,
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the copyright owner of the research outcomes shall be handled in accordance
with the provisions of the Copyright Act. In accordance with Article 11 of the
Copyright Act, where the work is completed by an employed student, CJCU
shall enjoy the rights to copyright. In other words, CJCU shall enjoy patent
rights to reproduce, modify, publicly broadcast, and publicly transmit the work
in accordance with Articles 22 to 29 of the Copyright Act. However, the moral
rights shall belong to the author. In exercising its rights to copyright, CJCU
shall take precautions to avoid infringing on the moral rights of its employees,
and in accordance with the terms set in the contract, employees shall not
exercise their moral rights against CJCU.

The ownership of the patent right of the research results mentioned in the
preceding paragraph may be agreed upon by both parties in the contract. If no
agreement is set, the patent right of the research results shall belong to CJCU in

accordance with the provisions of Article 7 Paragraph 1 of the Patent Act.
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VI. To protect the rights and interests of all types of students serving as assistants,
the provisions in CJCU’s implementation regulations shall include: CJCU’s
work standards for part-time student assistants; the rights and obligations of all
types of assistants; payment items (subjects), funding sources, and amount;
and relevant regulations pertaining to copyright ownership if research results
are involved.
The scope of the protection of the rights and interests of the various types of
assistants and the handling procedures shall be separately determined by the
Office of Human Resources Development and incorporated into the CJCU
Working Regulations for Employees Governed by the Labor Standards Act.
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VII.Part-time assistants that found to have a criminal record of sexual assault, or
who during the period of their labor contract are referred by the CJCU Gender
Equality Committee to another authority for sexual harassment incident, or
who are sentenced to term imprisonment or higher and have not been allowed
probation or fines, CJCU may terminate their labor contract without prior
notice and may request compensation for all resulting damages.
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VIIl. Remuneration for part-time assistants shall be handled by both employers
and employees in accordance with relevant regulations. However,
remuneration shall not be lower than the basic salary approved by the central
competent authority.
The payment of remuneration for part-time assistants shall be approved and
issued according to the time agreed upon by the employer and the employee. In
case of special reasons such as the subsidizing agency's failure to disburse the
funds, the agreement shall prevail. Remuneration shall not be withheld in
advance against breach of contract or compensation.
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IX. To work, foreign students or overseas Chinese students must hold a valid work
permit in accordance with the Employment Service Act. Their working hours
shall not exceed 20 hours per week.
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X. Disputes raised by CJCU students serving as various types of part-time
assistants shall be handled by the Arbitration for Student Appeal-Arbitration
Committee.
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XI. Any matters that are not covered in this Regulations shall be handled in
accordance with the law and relevant CJCU regulations.
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XI1.This Regulations will be announced and implemented upon the approval of the
Administrative Meeting, the Institutional Affairs Meeting, and the University

President, and the same shall apply for all amendments of the regulations.



